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Woodlane High School
achieving success in a nurturing environment


Job Description
Job Title:


Medical, Personal and Intimate Health Care HLTA
Salary:


Scale 6 £32,407 - £33,381
Line Manager:

Deputy Head/Assistant Head/Senior TA
This job description should be read in addition to the Teaching Assistant job description requirements.
Purpose of Post: To work in partnership and under the guidance of the Deputy Head/Assistant Head and Senior TA to ensure pupils with medical, personal and intimate health care needs receive outstanding support and achieve outstanding outcomes.  To in partnership with the Deputy Head/Assistant Head and Senior TA ensure best practice across the staff team.
Specific Responsibility
· Leading staff on the support for pupils with medical, personal and intimate health care needs across the whole school.

· Providing staff training, support and guidance to colleagues, in partnership with the Assistant Head, TA Leader and Senior TA, to ensure pupils with medical, personal and intimate health care needs attend well, display positive behaviour and social skills and develop resilience.

· Working in partnership with the Assistant Head, TA Leader and Senior TA to design and implement new ways of working to support pupils with medical, personal and intimate health care needs across the school.

· Working in partnership with the Assistant Head, TA Leader and Senior TA to ensure educational legislation requirements are met for pupils with medical, personal and intimate health care needs.  
· Providing academic/ pastoral support for pupils with medical, personal and intimate health care needs, both in and out of class.

· To provide 'therapy' sessions for named pupils, following the advice and guidance of support agencies e.g. Occupational Therapy.

· To coordinate TAs/Apprentices in the delivery of 'therapy' for medical, personal and intimate health care needs e.g. Physiotherapy.

· To coordinate TA/Apprentices in the delivery of intimate medical, personal and intimate health care needs e.g. medication/changing etc.
· To provide guidance and support to other staff as required in regards to pupils with medical, personal and intimate health care needs. 
· To provide Teacher/TA cover where required.   

Leading staff on the support for pupils with medical, personal and intimate health care needs across the whole school:
· To ensure the needs of pupils with medical, personal and intimate health care needs are well met.  

· To provide staff training, support and guidance to colleagues, in partnership with the Assistant Head, TA Leader and Senior TA, to ensure pupils with medical, personal and intimate health care needs attend well, display positive behaviour and social skills and develop resilience.
· To work in partnership with the Assistant Head, TA Leader and Senior TA to design and implement new ways of working to support pupils with medical, personal and intimate health care needs across the school.

· To work in partnership with the Assistant Head, TA Leader and Senior TA to ensure educational legislation requirements are met for pupils with medical, personal and intimate health care needs.  
· To provide training, guidance and coaching e.g. for medical needs such as physiotherapy etc.
· To provide training, guidance and coaching e.g. for personal and intimate needs such as changing etc.  
· To contribute to the maintenance of personalised integration/ alignment/ transition plans. 

· To work in partnership with the Assistant Head, TA Leader and Senior TA to ensure pupils with medical, personal and intimate health care needs transition into and out of the school effectively.
· To provide a high level of in class support for pupils with medical, personal and intimate health care needs.
· To schedule regular ‘Team Teaching’ support with TAs.
· To schedule and deliver ‘therapy’ sessions.
· To ensure very strong links with parents/LA/SAP etc.
· To champion live learning where required.
· To, under the leadership of the Assistant Head/Deputy Head, support and guide colleagues from other schools/ organisations.
Staff Development and Training
· To support the TA Leader/Senior TA in the robust self-evaluation of TA support and make a significant contribution to improving the quality of TA support within the team. 
· To support staff to achieve outstanding support.  
· To support the TA Leader /Senior TA in developing a range of activities and strategies to strengthen support across the school.
· To, in collaboration with the TA Leader/Senior TA, contribute to the design and implementation of the CPD programme. 

· To model best practice in ensuring that support is well differentiated and personalised including providing for the least able and for the most able and gifted pupils.  
· To champion personalised learning.
Mentoring and Coaching

· To provide coaching and mentoring to TAs, as agreed with the TA Leader/Senior TA.
Strengthening Community

· To promote a positive partnership between school, parents and support agencies.
· To attend and contribute to meetings where appropriate with parents and carers to ensure positive outcomes for all parties.
· To liaise with external agencies, under the direction or the Assistant Head/Deputy Head and Senior TA.
· To develop and strengthen partnerships with the wider community.
· To promote positive relationships and to work with colleagues in other schools and external agencies.
To carry out other associated duties commensurate with the post determined by the SLT.  
