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Job Description and Personal Specification 

Belmont Park School

Title of Post: Teacher of Physical Education
Grade/Pay Range: M1 –M6
Department: Physical Education
Reporting to: Assigned member of SLT 

Responsible for: Teaching Physical Education on a designated timetable from year 6 through to Year 11
We take Safeguarding seriously and will carry out necessary and relevant checks including online.  
	Essential Qualifications & Skills
	Desirable Qualification

	Good degree or equivalent in Physical Education or equivalent 
Teaching qualification - PGCE & QTS or equivalent
	Evidence of further education e.g. MA

SEMH related courses 
BTEC PE level 1 and 2 


	Essential Experience
	Desirable Experience

	Teaching ​​​​​​​​​​​​PE at key stages 3 and 4

Experience of using baseline data in teaching 

ICT literate for teaching purposes 

Evidence of systematic professional development
	Experience of curricular development 

Experience of teacher a second subject 

Experience of working in SEND setting
Experience of teaching vocational courses

	Essential Personal Qualities

	· A passion for lifelong learning 

· Ability to create an effective rapport and a sound relationship with students, earning their respect and trust, but maintaining proper professional boundaries Ability to inspire students 

· Ability to motivate students to realise their potential academically and personally

· Ability to work in a team 

· Able to empathise 

· Able to meet deadlines 

· Able to use initiative 

· An excellent teacher 

· Committed to learning in and outside of the classroom 

· Committed to maintaining the caring and supportive ethos of the school 

· Committed to the safeguarding of children, young people and adults 

· Excellent communication skills 

· Excellent interpersonal skills 

· Flexible and adaptable, able to cope with change 

· Honest and trustworthy 

· Patience and thoughtfulness to see any issues that may arise with students, parents or colleagues from a variety of perspectives 

· Organised 

· Resilient 

· Willing to contribute to extra-curricular activities 

· Willing to go the extra mile 

· Willing to learn and develop within the role 

· Willing to take on new roles and responsibilities

	Job Description – Core responsibilities

	To provide high quality schemes and lessons of art and design to meet the learning needs of the students at Belmont Park School. 

· Plan, prepare and deliver lessons and schemes of learning for ​​​​​​​​​​​​​​Physical Education to a consistently high standard for Key Stage 2 to 4

· Implement agreed learning activities for students to enrich their learning in and out of the classroom 

· Ensure coverage of Schemes of Learning and relevant curriculum to enable students to meet their expected progress and beyond 

· Adapt an differentiate appropriately for the needs of students 

· Be a form tutor and ensure this covers the full description of this role 
· Deploy resources delegated to them effectively
· Develop well sequenced schemes of learning for those taught 
· Maintain record of students attainment and progress 
· Participate in arrangements for preparing students for external examinations
· Take an active role in the moderation of a student’s work 
· Use formative and summative assessment in line with the subject’s needs 

	General Responsibilities common to all staff

	· Lead by example 

· Attend and participate fully in further training for the role 
· Be alert to issues of child protection, ensuring that the welfare and safety of children attending the School is promoted and safeguarded and to report any child protection concerns to the Chloe Doherty (person responsible for child protection) using safeguarding policies procedures and practice.

· Plan and teach PSHE 

· Take on the responsibilities of a form tutor 

· Carry out duties as may be required from time to time commensurate with the overall responsibility of the post 

· Collaborate and work with colleagues and other relevant professionals within and beyond the school. 

· Comply and actively promote school policies, including Safeguarding, Prepared for Learning, Equal Opportunities and Health and Safety. 

· Deal with all communication and personal enquiries efficiently and effectively, in a way that promotes a positive image of the school 

· Maintain good order and discipline among students. Take appropriate steps to deal with behavioural issues that arise. 

· Orangise and attend a variety of events and trips 
· Participate in arrangements for the appraisal and review of their own performance and, where appropriate, that of other teachers and support staff. 

· Promote excellent relationships and a positive ethos when communicating with students, staff, parents and external contacts 

· Promote the safety and well-being of students 

· Undertake training and development relevant to the post 

	This job description does not form part of any employee’s terms and conditions of employment and is not intended to have any contractual effect. As with all posts, the Headteacher will reserve the right to vary the precise responsibilities should the need change and opportunities arise. It is not a comprehensive statement of procedures and tasks but sets out the main expectations in relation to the post holder’s professional responsibilities and duties
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