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Our History:



Our School Now:



Heartfelt compassion
We show love and respect to each 
member of our community as we 
nurture a powerful collective spirit. 
In humility we embrace difference 
and individuality, show forgiveness 
when necessary, and are united by 
compassion.

Boundless Creativity
Through captivating discoveries in 
the classroom and eye-opening 
adventures in the outside world, we 
give pupils freedom and promote 
varied learning experiences which 
stimulate innovation and develop 
adaptability.

Courageous optimism
It takes courage to hope for a better 
future. We champion a ‘can do’ 
attitude and encourage our pupils 
and staff to tackle challenges with 
resilience and perseverance as they 
reach for ambitious targets.
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• Support and promote the school’s ethos, aims and core values in order to promote the 

welfare, progress and continued development of the school and itschildren

• Monitor the quality of teaching and learning across the school, including theanalysis of

performance data

• Contribute to the strategic direction and development of the school, including updating the 

school’s self-evaluation form and the development, implementationand monitoring of school

improvement plan, based in school self-evaluation

• Work with the Headteacher, Deputy Headteacher, Trust Safeguarding lead and outside

agencies when required to ensure the safeguarding and wellbeing of allchildren

• Ensure high standards of teaching and learning, behaviour, attendance and punctuality

from pupils, in accordance with agreed school policy and practice

• Support the induction of ECT teachers, supply teachers and lease INSET asnecessary
• Establish priorities for expenditure and monitor the effectiveness of spending andusage of

resources

• Work with and support to all stakeholders including parents/carers, friends of Benhurst

and LGC as appropriate

• Take on specific tasks related to the day to day administration and organization of the

school as requested by the Headteacher and Deputy Headteacher

• Conduct SLT duties and cover the responsibilities of the Deputy Headteacher asappropriate

• Take an additional responsibility which may arise from time to time
• Deal with late arrivals/collections of children

• Carry out duties of a classroom teacher as set out in the current School Teachers 

Pay and Conditions Document

• Carry out the duties of a general class teacher as detailed in the school’s class

  teacher job description, including some provision for cover of absent teachers

• Teach at any key stage as required



• To be responsible for behaviour, pastoral and wellbeing  

• To lead on attendance, admission, transition 

• To lead on student welfare and be a DSL 

• To lead on parent partnership 

• To support whole school safeguarding 

• To act as lead for Looked After Children 

• To liaise with external providers and stakeholders as needed 

• To be a member of the SLT and contribute to the strategic development of the school 

• Be responsible for the line management and performance management of teachers within 

the school including the SEND team
• Lead pupil progress meetings to ensure every child at Benhurst reaches their academic 

potential and necessary support mechanisms are put in place to ensure this happens

• To undertake any training commensurate with the post

• To take part in the Trust performance management system, taking personal responsibility 

for identification of learning, development and training opportunities in discussion with line 

manager and attend SDP/inset days.

• To comply with individual responsibilities, in accordance with the role, for health & safety in 

the workplace and to take appropriate action to identify, evaluate and minimise any risks to 

health, safety and security in the immediate working environment

• To work in accordance with the values, culture, ethos, equalities and inclusion policies of 

the Trust proactively promoting anti-racist, anti-sexist and anti- discriminatory behaviours in 

the day to day operation of the job
• Ensure that all duties and services provided are in accordance with the School’s Equal 

Opportunities Policy

• The Local Governing Committee is committed to safeguarding and promoting the welfare of 

children and young people and expects all staff and volunteers to share in this commitment.

The duties above are neither exclusive nor exhaustive and the post holder may be required by 

the Head teacher to carry out appropriate duties within the context of the job, skills and Grade.





Key Criteria 
Essential 

/Desirable
How 

Assessed

Qualifications E D

Qualified teacher status ✓ A/Q

NPQSL (National Professional Qualification for Senior Leadership) ✓ A/Q

First degree or Certificate of Education ✓ A/Q

Relevant recent professional development ✓ A/Q

Has undergone recent safeguarding training ✓ A/Q/R

Has held a Designated Safeguarding Lead role in school ✓ A/Q/R

Leadership Experience

Substantial senior leadership experience ✓ A/R

Places a high value on the safeguarding of pupils and staff in all aspects of their work and the school environment ✓ A/I/R

Has undergone recent safeguarding training ✓ A/Q/R

Has held a Designated Safeguarding Lead role in school ✓ A/Q/R

Confident and competent in all financial matters related to budgeting and the allocation of resources A/I/R

Recognises the importance of work-life balance in order to ensure the effective deployment and management of all staff ✓ A/I/R

Has knowledge, understanding and experience of using a range of data sources, internal and public to set and achieve ambitious targets ✓ A/I/R

Engages the school community in systematic and rigorous self-evaluation, combining this with external evaluations to develop the school ✓ A/R

Proven ability in action planning which develop, manage and evaluate the impact of actions in a timely fashion, having engaged all stakeholders ✓ A/R

Understands and welcomes the role of effective governance in challenging the school as a key function of their role and responsibility ✓ A/I/R

Able to communicate high expectations to all staff, conducting difficult conversations when necessary, to secure high standards ✓ A/R

Able to set targets and hold staff to account, including through line management and the appraisal process ✓ A/R

Managing Behaviour

Creates and maintains high standards of pupil behaviour, built upon clear communication and mutual respect ✓ A/R

Able to demonstrate a clear rationale for behaviour management and a proven track record of the effective implementation of a range of behaviour 
vmanagement strategies

✓ A

Understands the importance of consistent behaviour management systems to a school environment and the ability to establish these ✓ A/R

Acts as a role model in ensuring that all adults within the school model and teach the expected pupil behaviours ✓ A/R

Quality of Education

An outstanding teacher with proven track record and varied experience and understanding of Teaching and Learning ✓ A/I

Able to access, analyse and interpret data to ensure all teachers target their teaching accordingly ✓ A/I

Initiates and supports research and debate on effective learning ✓ A/I

Leads by example in continuously reflecting on and developing quality of own teaching ✓ A/I

Committed to innovative and creative forms of teaching and learning to meet the personal learning needs of every child ✓ A/I/R

Behaviours

Able to think strategically, and to build and communicate a coherent vision A/I

Able to inspire, challenge, motivate and empower others to carry the vision forward A/I

Committed to creating an inclusive environment which ensures everyone can achieve their full potential A/I

Committed to setting and achieving ambitious, challenging goals and targets and thereby securing high standards A/I

Values the role of high-quality, professional development in developing staff and improving practice A/R

Has shown a commitment their own personal professional development to stay abreast of key educational developments and self-improve A, R, Q

Committed to providing an inclusive and welcoming school environment for all pupils, families and adults regardless of ability or background A/I/R

Committed to establishing and supporting a learning environment which has ambitious expectations for all pupils, including those with SEND ✓ A/I/R

Values working in partnership with parents, carers and professionals, to identify and meet the additional needs of all pupils ✓ A/R

Committed to forging constructive relationships beyond the school, working in partnership with parents, carers and the local community ✓ A/I/R

Committed to working with other schools and organisations in a climate of mutual challenge and support ✓ A/I/R

Keen to work in a Multi Academy Trust in order to derive benefits for the school as well as working collaboratively for the benefit of all Trust schools ✓ A/I
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