. St Paul’s Way

Education « Foundation « Trust

Salary: MPS/UPS + TLR Responsibility (not suitable for ECT’s)

Fixed Term - September 2022 - April 2023 Full time

\

We are looking for people who can:

e Demonstrate a clear understanding of what
constitutes outstanding teaching and learning
cross the school from EYFS to KS2, and who has
the ability to lead staff by example

e Inspire and motivate staff, parents, carers and
children

e Demonstrate exemplary interpersonal and
organisational skills

e Show commitment to ensuring equality of
opportunity for all learners

e Be adynamic and creative practitioner with high
expectations for all

We offer you:

e A happy, supportive and friendly
environment where we work effectively as a
team

e Children who are eager to learn, committed
staff, governors, parents and carers

e Opportunities to develop your leadership
and management skills through our
commitment to your continuous

professional development

Successful candidates will have proven experience
as a middle leader and can demonstrate their
effectiveness as a subject leader.

We are a heavily over-subscribed ‘through-school’
and National Teaching School, with ‘Outstanding’
provision (Ofsted, March 2013). If you would like
to play your part in taking outstanding provision
for our students to the next level, and leading
students and colleagues to achieve the best
outcomes possible, we would very much like to
hear from you.

To apply please click on the link below
https://ats-stpaulsway.jobsqopublic.com
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24.06.22

27.06.22
St Paul’s Way Trust School is committed
to safeguarding and promoting the welfare of
children and young people and expects all staff
and volunteers to share this commitment.
Successful candidates will be required
to undergo an enhanced DBS Check.

St Paul’s Way Trust School is part of the

University Schools Trust



https://ats-stpaulsway.jobsgopublic.com/
https://www.ust.london/policies/child-protection-safeguarding

