Clockhouse Primary School

Job Title:

Lead Emotional Wellbeing Mentor
Grade:


Grade 3
Liaises with:

SENDCo / ARP Lead
Job Purpose and Content
The Lead Emotional Wellbeing Mentor is a member of a team of practitioners responsible for the education and care of the children in the school.  S/he is involved in contributing to the teaching and learning programme in line with the aims and objectives of the school. The Lead Emotional Wellbeing Mentor is a member of a team of school staff who work to make sure that particular children achieve their full potential at school.  
The job of the Lead Emotional Wellbeing Mentor is to work with the families of and the children identified as having barriers to learning due to their complex needs. 
Main Duties and Responsibilities of the post
· Managing a case load of students with a wide variety of ASD and Social Communication Needs including SEMH needs.
· Working with a significant number of ‘at risk’ children and supporting them accordingly.
· Liaising with the Havering Educational Psychologists and signposting, referring to and liaising with external agencies where required

· Contributing to multi agency meetings as required.

· Liaising closely with parents through the use of established school systems including face-to-face meetings in order to provide and received information to support the children. 

· Keeping concise records of work with children to create an ongoing log and share this with the wider team in order to ensure maximum support for the child.
· Sharing the on-going monitoring of progress children are making including the on-going review of Risk Management Plans / Risk Assessments

· Keeping up to date with, and develop resources to support students with identified needs and where appropriate taking a lead role in their implementation, monitoring the impact of this and leading changes as necessary. 

· Planning, implementing, executing, assess and evaluating 1:1 and group sessions. Leading small group sessions to support needs – for example: emotional regulation social skills, self-esteem. In doing so ensuring the ongoing monitoring of children’s well-being.
· Liaising with all staff and families regarding children’s welfare and emotional wellbeing.

· Undertaking personal research to extend knowledge and develop children focused strategies  
· Making an active contribution to professional meetings as required.
· Supporting the delivery of CPD to enhance awareness of mental health and emotional wellbeing

· Liaising and contributing with staff team and wider professionals to planning for learning and teaching and staff training

· Work in accordance with the values, culture, ethos, equal opportunities and inclusion policies of the school proactively promoting anti-racist, anti-sexist and anti-discriminatory behaviour
· To undertake any other areas of responsibility / tasks, which are deemed to be appropriate to the role of Lead Emotional Wellbeing Mentor, and delegated by the Headteacher
This job description may be amended at any time after discussion with you but will be reviewed annually during the academic year and appropriate changes made if necessary

Staff Member:……………………………………….


Date :
Headteacher:…………………………………



Date :
Notes: 

· This school is committed to safeguarding and promoting the welfare of children and young people. Everybody who works for the school is expected to share and promote this commitment and to have, or acquire, the relevant abilities, skills and knowledge to carry it out.
· The authority expects its employees to work flexibly within the framework of the duties and responsibilities specified above. This means that the postholder may be expected to carry out work that it not specified in the job description but which is never the less within the remit of the duties and responsibilities.

· Staff in schools work subject to statute and many policies and procedures. The postholder will be expected to become familiar with these and work in accordance with them.
