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Suttons Primary School

‘We will be your favourite story…’

Working at Suttons Primary School  

Post:

Class Teacher (Maternity Cover up to 2 terms)
Pay Range: 

Main Scale

Commencing:

February 2022
Candidate Information 

Closing date:

Friday 21st January 2022 (at 9.00am)

Short listing date:
Monday 24th January 2022
Interview date:

Friday 28th January 2022
Please be advised that applicants who are shortlisted will be required to teach a lesson as part of the interview process.

Thank you for your interest.

Dear Candidate, 

Thank you for taking the time to find out more about the opportunities associated with working here at Suttons Primary School.  We offer quality education to pupils of 2-11 years of age.

Suttons Primary is a ‘Good school,’ as rated at the last Ofsted inspection (February 2019). Ofsted stated that “pupils make outstanding progress in their studies. They greatly enjoy coming to school and attendance is high. Pupils behave well and they respond enthusiastically to the growing team of dedicated staff.” 
This is a unique opportunity to join a community of staff striving to maintain and continue to create an outstanding learning environment for our pupils. Our new Class teacher will be responsible for planning and delivering great lessons and achieving excellent results for their students. They will be an outstanding practitioner, with experience of raising achievement and maintaining high expectations for all pupils. 

Our new Class teacher will have the opportunity to be part of a thriving school that has the highest expectations of pupils and is striving for absolute excellence in its staff, the environment and teaching lessons. By joining our school, the successful candidate will have access to a range of tailored professional development opportunities. 

For Suttons this is an exciting time and we would like you to be a part of this.  In January 2017 we moved into a brand new school; bringing us into the 21st century.  This expansion to a two form entry (2FE) school with Nursery, will provide further opportunities for staff career development. 
For further information please visit www.suttonsprimaryschool.co.uk.  To apply, please complete the online application form found at: www.haveringschools.jobs
If you would like to discuss the role, please contact Mr David Unwin-Bailey or Karen Blake on telephone: 01708 443393 or email head@suttons.havering.sch.uk. If you have any technical issues with the application form, please contact Havering Education HR on 01708 434255 or email educationhr@havering.gov.uk
I hope you will take the opportunity to visit the school and see for yourself what a special place Suttons Primary School is.

Yours sincerely, 

David Unwin-Bailey

David Unwin-Bailey

Headteacher

Our School
Suttons Primary School is a vibrant emerging two-form entry primary in the heart of Hornchurch.  We have strengths in Music, Drama, French and the Arts. This is an exciting time for the school as we have a new building fit for 21st century teaching. 

We are looking for a committed and passionate teacher who strives to give children the best start in life. The successful candidate will:

· have a proven record of being an excellent classroom practitioner and can demonstrate a passion for children’s learning through consistently high quality interactions;

· be enthusiastic and self-motivated and be able to work/lead as part of a team;

· have experience of teaching within Key Stage Two;

· share a drive and commitment to work in partnership with children, staff, parents and other professionals;

· have excellent teaching, managerial and inter-personal skills with high expectations of pupils' achievement;

· have a clear understanding of children’s development;

· be willing to take on a post of responsibility.

We can offer:

· excellent continuing professional development;

· supportive staff who are receptive to new ideas and initiatives;

· enthusiastic and well behaved learners;

· a welcoming school where children are happy, safe and well-behaved;

· friendly and dedicated staff, parents and governors;

· strong ICT provision to support and extend learning and assessment; 

· a supportive leadership team; and

· a very well-resourced school.

Terms and Conditions 
Teaching Staff 

We want to compete for the best staff and offer attractive pay and conditions and career development opportunities. We feel that high performance should be appropriately acknowledged and rewarded and as such offer the potential for accelerated progression through our pay bands. 

We aim to mirror the National Teachers Pay and Conditions document, and where possible exceed the expectations to the benefit of the teacher.

Teacher Pay Structure:

There are three bands within our pay structure (Leadership is separate). After consultation with our staff and union representatives, we have developed the three bands to reflect the differing level of expertise demonstrated by a teacher commensurate with the salary for that band. Below are a brief description of the band expectations, please refer to the following pages for full expectations. 

Band 1: Teacher  (National Reference Points 1-3)

Teachers who are relatively inexperienced, however demonstrate they are a solidly ‘good’ teacher with support.  It is expected that, with support, all teachers will progress to Band 2 as soon as the band 2 skill level is demonstrated for two terms or more.

Band 2: Accomplished Teacher (National Reference Points 4-6)

Teachers who are consistently ‘good’ teachers and this is demonstrated without the need for continual support. Band 2 teachers are eligible to apply for Band 3 upon demonstration of the Band 3 skill requirements for two or more terms.

Band 3: Expert Teacher (Upper Pay Range - National Reference Points UPR 1-3)

Teachers who demonstrate ‘outstanding’ practice, taking a lead on their own professional development and modelling and sharing this practice throughout the school. Band 3 teachers support other staff within school and contribute to the wider success of all pupils.

Career Opportunities

Suttons Primary School acknowledges the need for the continual development of staff to address the differing needs of the pupils and the school. We actively encourage staff to be pro-active and take ownership of their development through the performance coaching programme we offer. 

Each Pay Band has corresponding skill requirements and you will be supported to progress throughout your career. 

Where appropriate, in order to ensure that our staff are appropriately rewarded for taking on significant leadership accountability we have provision within our pay policy to pay ‘TLR 3’ payments. We feel this creates opportunities and flexibility to support career development of our teachers, as well as being a vehicle for continuous improvement. 

Performance Management/Coaching

Effectively operated performance management is fundamental to the effectiveness of our school. Every person can make a difference. By supporting the development of our staff and having an open culture of trust, we seek to ensure that all our staff can be the best they can be, to support our pupils be the best they can be too!

Starting salary

The starting salary of a newly appointed teacher will be determined in accordance with the specific pay band advertised for and the associated level of skill required for the role. A newly appointed teacher will normally be appointed to the minimum pay point of the band on a probationary period, with the possibility of the use of a discretionary payment to secure the employment of the preferred candidate.  For more information on starting salaries, please contact the school directly.  The school will aim to ensure that a suitable starting salary and any conditions are agreed with the preferred candidate.

Role Specification: Emerging or Accomplished Teacher 
Band 1: Emerging Teacher (National Reference Points 4-6)
Teachers who are at the beginning of their teaching careers and who are good practitioners.  They may need some additional support to help to refine and reflect on their teaching practices. 

Band 2: Accomplished Teacher (National Reference Points 4-6)

Teachers who are consistently ‘good’ teachers and this is demonstrated without the need for continual support. Teachers within this Band will also demonstrate some outstanding aspects of teaching. 

Band 2 teachers are eligible to apply for Band 3 upon demonstration of the Band 3 skill requirements for two or more terms.

	Professional

Area
	Relevant Teacher 

Standards
	Band 1

EMERGING TEACHER
	Band 2

ACCOMPLISHED TEACHER
	Band 3

EXPERT TEACHER

	
	
	M1                                   
	M2   
	M3
	M4                                  
	M5  
	M6
	 U1                                 
	U2    
	U3

	PROFESSIONAL

PRACTICE
	1.1(1);

1.2(2,3,5)

1.3 (1,3) 1.4(1,2,3) 

1.5 all

1.6 (1) 

1.7 (1,2,3)

1.8 (3) 

2.1 (2,4) 

Preamble
	Many (but not all) aspects of teaching over time are good 


	The majority of aspects of teaching over time are good 
	All aspects of teaching are good or better
	All aspects of teaching are consistently good or better
	All aspects of teaching are good with some outstanding features
	All aspects of teaching are good with many outstanding features
	Most, but not all, aspects of teaching over time are outstanding 
	The majority of aspects of teaching are outstanding & motivating
	The aspects of teaching are consistently outstanding; motivating & inspirational

	PROFESSIONAL

OUTCOMES


	1.1(2) 1.2(1,2,3)

1.5(1) 

1.6 (3,4)

Preamble
	Many pupils progress in line with school expectations with appropriate additional support
	The majority of pupils progress in line with school expectations with appropriate additional support
	All pupils progress in line with school expectations with minimal additional support
	All pupils progress in line with school expectations some may exceed them
	The majority of pupils progress in line with school expectations many exceed them 
	Almost all pupils achieve in line with school expectations; most exceed them
	Some pupils progress outstanding when measured by school & national expectations; some exceed them
	Most pupils progress is outstanding when measured by school, national & international expectations; most exceed them
	Has impact on the educational progress of pupil other than the teacher’s assigned classes or group of pupils


	Professional

Area
	Relevant Teacher 

Standards
	Band 1

EMERGING TEACHER
	Band 2

ACCOMPLISHED TEACHER
	Band 3

EXPERT TEACHER

	
	
	M1                                   
	M2   
	M3
	M4                                  
	M5  
	M6
	 U1                                 
	U2    
	U3

	PROFESSIONAL

RELATIONSHIPS
	1.1(1) 

1.6(4)

1.7(4) 1.8(2,3,5)

2.1 (1,3,4)

Preamble
	Positive working relationships established with pupils, colleagues and parents
	Positive working relationships are focused on improving provision for pupils
	Positive working relationships are securely focused on improving provision for pupils and their families
	Professional working relationships result in good progress by all groups of pupils and productive sharing of professional practice with others
	Professional working relationships with pupils, colleagues and parents lead to excellent class provision
	Professional working relationships with colleagues are characterised by an enthusiastic commitment to helping them overcome professional challenges
	Plays a proactive role in building key stage teams to improve provision and outcomes
	Plays a proactive role in building school-wide teams to improve provision & outcomes. Derives school policies, eschews complacency
	Plays a critical role in the life of the school, providing a role model for teaching & learning and will develop & enhance the teaching practice of other staff.  Make a distinctive contribution to the raising of pupil standards and contribute effectively to the work of the wider team.


	Professional

Area
	Relevant Teacher 

Standards
	Band 1

EMERGING TEACHER
	Band 2

ACCOMPLISHED TEACHER
	Band 3

EXPERT TEACHER

	
	
	M1                                   
	M2   
	M3
	M4                                  
	M5  
	M6
	 U1                                 
	U2    
	U3

	PROFESSIONAL

DEVELOPMENT
	1.2(4,5)

1.3(1,2,4,5) 1.4(5) 1.5(2,3,4)

1.6(1) 

1.8(4)

2.1(2) 

2.3

Preamble
	Able, with support, to identify key professional development needs and respond to advice and feedback
	Develops professional practice in line with advice from more experienced colleagues
	Takes a proactive role in accessing relevant support and professional development from colleagues
	Takes a proactive role in identifying areas for professional development accessing advice and adapting practice
	A proactive practitioner who begins to keep up-to-date with changes and adapts practice accordingly, possibly with support of other colleagues
	Fully competent practitioner able to keep up-to-date with changes and adapt practice accordingly
	Proactively leads the professional development of others in a way which leads to improved outcomes for pupils
	Takes advantage of opportunities for professional development and use the outcomes to improve pupil’s learning.  Recognises the vital importance of out of school & extra-curricular activities academically & personally and plays a leading role on wider school life.

	PROFESSIONAL CONDUCT


	1.1(3) 

1.7(1)

1.8(1) 

2.1(all)

2.2 

2.3

Preamble


	Meets the standards for professional conduct set out in the Teachers’ Standards
	Meets the standards for professional conduct set out in the Teachers’ Standards
	Meets the standards for professional conduct set out in the Teachers’ Standards
	Meets the standards for professional conduct set out in the Teachers’ Standards
	Meets the standards for professional conduct set out in the Teachers’ Standards
	Meets the standards for professional conduct set out in the Teachers’ Standards
	Meets the standards for professional conduct set out in the Teachers’ Standards
	Meets the standards for professional conduct set out in the Teachers’ Standards
	Meets the standards for professional conduct set out in the Teachers’ Standards


Suttons Primary School, Safe Recruitment Procedure

Suttons Primary School is committed to safeguarding and promoting the welfare of children and young people. In order to meet this responsibility, we follow a rigorous selection process to discourage and screen out unsuitable applicants. This process is outlined below, but can be provided in more detail if requested. 

Disclosure 
This post is classified as having substantial access to children, and appointment is subject to an enhanced police check of previous criminal convictions (DBS Check). Applicants are required, before appointment, to disclose any conviction, caution or binding over including ‘spent convictions’ under the Rehabilitation of Offenders Act 1974 (Exemptions) Order 1975 which meet the conditions for disclosure. These conditions can be found via www.GOV.uk. Non-disclosure may lead to termination of employment. However, disclosure of a criminal background will not necessarily debar individuals from employment – this will depend upon the nature of the offence(s) and when they occurred. 

Shortlisting 
Only those candidates meeting the right criteria will be taken forward from application. 

Interview 
1. Those shortlisted will take part in an in-depth interview process which may involve a number of selection methods.

2. Candidates will be asked to address any discrepancies, anomalies or gaps in their application form. 

Reference Checking 
References from any previous employers and current employer will be taken up for shortlisted candidates, and where necessary employers may be contacted to gather further information. References will be requested prior to interview. If you wish to request a delay in the seeking of references, please contact the school directly.

Probation 
All new staff will be subject to a probation period of six months (which may, in certain circumstances, be extended by up to 10 weeks). The probation period is a trial period, to enable the assessment of an employee’s suitability for the job for which they have been employed. It provides the school with the opportunity to monitor and review the performance of new staff in relation to various areas, but also in terms of their commitment to safe guarding and relationships with pupils.

Code of Conduct

We prioritise the welfare and safety of our pupils and as such, all new staff will be required to read and sign to state they understand and agree to abide by the guidelines laid out within the Code of Conduct. Failure to do so may result in disciplinary action and potentially dismissal.

Application Procedure

To apply for this post, please visit www.haveringschools.jobs and apply online. 

You will be required to complete a supporting statement to demonstrate how you meet the skill expectations for the appropriate band. Please address all areas and give examples of how you have demonstrated the skills required in your current or previous roles.

If you have any technical issues with the application form, please contact Havering Education HR  on 01708 434255 or email educationhr@havering.gov.uk
Job Description

Job Title:

Class Teacher 

Grade:

Main Scale (M1 - M6) 

School:

Suttons Primary School
Reports to:

Headteacher

Staff managed:
Nil

Job purpose and content

A teacher is one of a team of school staff, who together are responsible for the high quality education and welfare of all the pupils in the school. A teacher is, at all times, subject to the reasonable direction of the Headteacher and is expected to work within the agreed system of management and supervision for the school.

Principal duties and responsibilities

To carry out the professional duties of a teacher as set out in the current edition of the School Teacher’s Pay and Conditions Document and carry out the duties of a MST, subject to the reasonable direction of the Headteacher.

Professional Attributes

1. Have high expectations of children and young people including a commitment to ensuring that they achieve their full educational potential and to establishing fair, respectful, trusting, supportive and constructive relationships with them.

2. Hold positive values and attitudes and adopt high standards of behaviour in their professional role.

3. Maintain an up-to-date knowledge and understanding of the professional duties of teachers and the statutory framework within which they work, and contribute to the development, implementation and evaluation of the policies and practice of the school, including those designed to promote equality of opportunity.

4. Communicate effectively with children, young people and colleagues, including support staff, such as teaching assistants. 

5. Recognise that communication is a two way process and encourage parents and carers to participate in discussions about the progress, development and well-being of children and young people. Prepare reports and information for parents and carers, and where appropriate, governors, members of school staff and other external agencies concerned with education, well-being and welfare of pupils.

6. Have a commitment to collaboration and co-operative working where appropriate.

7. Evaluate their performance and be committed to improving their practice through appropriate professional development.

8. Have a creative and constructively critical approach towards innovation; being prepared to adapt their practice where benefits and improvements are identified.

9. Act upon advice and feedback and be open to coaching and mentoring.

10. Have a good up-to-date working knowledge and understanding of a range of teaching, learning and behaviour management strategies and know how to use and adapt them, including how to personalise learning to provide opportunities for all learners to achieve their full potential.

Professional knowledge and understanding

11.  Know the assessment requirements and arrangements for the subject/curriculum areas they teach.

12. Know a range of approaches to assessment, including the importance of formative assessment and the principles of Assessment for Learning.

13.  Know how to use local and national statistical information to evaluate the effectiveness of their teaching, to monitor the progress of those they teach and to raise levels of attainment.

14. Know how to use reports and other sources of external information related to assessment in order to provide learners with accurate and constructive feedback on their strengths, weaknesses, attainment, progress and areas for development, including action plans for improvement.

15. Have a secure knowledge and understanding of their subjects/curriculum areas and related pedagogy including: the contribution that their subjects/curriculum areas can make to cross-curricular learning; and recent relevant developments.

16. Know how to use skills in literacy, numeracy and ICT to support their teaching and wider professional activities.

17. Are familiar with the Code of Practice on identification and assessment of special educational needs and implement and keep records on individual education plans (IEPs) for pupils at stage 2 of the code and above.

18. Understand how children and young people develop and how progress, rate of development and well-being of learners are affected by a range of developmental, social, religious, ethnic, cultural and linguistic influences.

19. Know how to make effective personalised provision for those they teach, including those for whom English is an additional language or who have special educational needs or disabilities, and how to take practical account of diversity and promote equality and inclusion in their teaching.

20.  Understand the roles of colleagues such as those having specific responsibilities for learners with special educational needs, disabilities and other individual learning needs and the contributions they can make to the learning, development and well-being of children and young people.

21. Know when to draw on the expertise of colleagues, such as those with responsibility for the safeguarding of children and young people and special educational needs and disabilities and to refer to sources of information, advice and support from external agencies.

22. Know the current legal requirements, national and local polices and guidance on the safeguarding and promotion of the well-being of children and young people.

23. Know how to identify potential child abuse or neglect and follow safeguarding procedures.

24. Know how to identify and support children and young people whose progress, development or well-being is affected by changes or difficulties in their personal circumstances and when to refer them to colleagues for special support.

Professional skills

25.  Plan for progression across the age range and ability range they teach, designing effective learning sequences within lessons across a series of lessons informed by secure subject/curriculum knowledge.

26.  Design opportunities for learners to develop their literacy, numeracy, ICT and thinking and learning skills appropriate within their phase and context.

27. Plan, set and assess homework and other out-of-class assignments, where appropriate to sustain learners’ progress and to extend and consolidate their learning.

28. Teach challenging, well-organised lessons and sequences of lessons across the age and ability range they teach in which they:

a) use an appropriate range of teaching strategies and resources, including, e-learning, which meet learners’ needs and take practical account of diversity and promote equality and inclusion.

b) Build on the prior knowledge and attainment of those they teach in order that learners meet learning objectives and make sustained progress.

c) Develop concepts and processes which enable learners to apply new knowledge, understanding and skills.

d) Adapt their language to suit learners they teach, introducing new ideas and concepts clearly, and using explanations, questions, discussions and plenaries effectively.

e) Manage the learning of individuals, groups and whole classes effectively, modifying their teaching appropriately to suit the stage of the lesson and the needs of the learners.

29. Teach engaging and motivating lessons informed by well-grouped    expectations of learners, designed to raise levels of attainment.

30.  Make effective use of an appropriate range of observation, assessment, monitoring and recording strategies as a basis for setting challenging learning objectives and monitoring learners’ progress and levels of attainment.

31.  Provide learners, colleagues, parents and carers with timely, accurate and constructive feedback on learners’ attainment, progress and areas for development.

32. Support and guide learners so that they can reflect on their learning, identify the progress they have made, set positive targets for improvement and become successful independent learners.

33. Use assessment as part of teaching to diagnose learners needs, set realistic and challenging targets for improvement and plan future teaching.

34.  Review the effectiveness of their teaching and its impact on learners’ progress, attainment and well-being, refining their approaches where necessary.

35. Review the impact of feedback provided to learners and guide learners on how to improve their attainment.

36.  Establish a purposeful and safe learning environment which complies with current legal requirements, national policies and guidance on the safeguarding and well being of children and young people so that learners feel secure and sufficiently confident to make an active contribution to learning and to the school.

37. Identify and use opportunities to personalise and extend learning through out-of-school contexts where possible making links between in-school learning and learning in out-of-school contexts.

38. Manage learners’ behaviour constructively by establishing and maintaining a clear and positive framework for discipline, in line with the schools’ behaviour policy.

39. Use a range of behaviour management techniques and strategies, adapting them as necessary to promote self-control and independence of learners.

40. Maintain good order and discipline among pupils and safeguarding their health and safety both when they are authorised to be in the school premises and when they are engaged in authorised school activities elsewhere.

41. Promote learners’ self-control, independence and co-operation through developing their social, emotional and behavioural skills.

42. Work as a team member and identify opportunities for working with colleagues, managing their work where appropriate and sharing the development of effective practice with them.

43. Ensure that colleagues working with them are appropriately involved in supporting learning and understand the roles they are expected to fulfil.

Cover

44. Supervising and so far as practicable teaching any pupils whose teacher is not available to teach them; no teacher shall be required to provide such cover for more than 38 hours in any school year, except in the case of a teacher employed wholly or mainly for the purpose of providing cover;

External examinations

45. Participating in arrangements for preparing pupils for external examinations, assessing pupils for the purposes of such examinations and recording and reporting such assessments; and participating in arrangements for pupil presentation for and conducting, such examinations; 

46. Teachers are routinely required to participate in any external examination arrangements that do not call for the exercise of a teacher’s professional skills and judgment, such as invigilation;

Management 

47. Contributing to the selection for the appointment and professional development of other teachers and support staff, including the induction and assessment of new teachers serving induction periods;

48. Assisting the head teacher in carrying out threshold assessments of other teachers;

49. Coordinating or managing the work of other staff; and

50. Taking such part as may be required in the review, development and management activities relating to the curriculum, organisation and pastoral functions of the school;

Administration

51. Participating in administrative and organisational tasks related to such duties as are described above, including the direction or supervision of persons providing support for the teachers in the school; and

52. Attending assemblies, registering the attendance of pupils and supervising pupils, whether these duties are to be performed before, during or after school sessions; teachers are not required to routinely to undertake tasks of a clerical nature which do not call for the exercise of a teacher’s professional skills and judgment.

Working time

53. Such a teacher shall be available for work for 195 days in any school year, of which 190 day shall be days on which he/she may be required to teach pupils in addition to carrying out other duties; and those 195 days shall be specified by his/her employer or, if his/her employer so direct, by the head teacher.

54. Such a teacher shall not be required under is contract as a teacher to undertake midday supervision, and shall be allowed a break of reasonable length either between school sessions or between the hours of 12 noon and 2pm.

55. Such a teacher shall, in addition to the requirements set out above, work such reasonable hours as may be needed to discharge effectively the professional duties assigned.   The amount of time required for this purpose beyond 1265 hours in any school year, shall not be defined by the employer.

56. Such a teacher shall be allowed as part of the 1265 working hours reasonable periods of time (PPA time) to carry out their duties (planning, preparation and assessment)

57. PPA time shall not be less than 10% of the teacher timetabled teaching time and should not be provided in periods of less than half an hour.

Subject Leader Role (where applicable) 

58. To lead on the delivery of the subject across the school including the new National Curriculum.

59. To line manage a team, where appropriate, to ensure that all pupils have access to high quality teaching within your subject area.

60. To develop and review subject action plans for the school.

61. To lead, organise and evaluate INSET for whole school staff.

62. To keep colleagues and governors informed of latest developments in your subject area.

63. To promote all aspects of your subject through events timetables across the school academic year.

64. To support colleagues to plan educational visits and visitors to enhance the curriculum.

65. To produce financially-costed, annual action plan for your subject area which will reflect the School Development Plan.

66. To regularly liaise with other Teaching and Learning Subject Leaders to promote your subject.

67. To keep abreast of the latest research, pedagogy and information for your subject area.

68. Promote an awareness of your subject to enable parents/carers to support their children.

69. To report as required to the SLT and Governors on progress of action plans.

70. To provide effective feedback to colleagues on aspect of performance.

71. To monitor the curriculum delivery through planning, classroom observations, work sampling, display observations and subject related learning walks.

72. To model and share in good practice in the teaching of your subject area.

73. To organise a programme of assessment and target setting.

74. To establish, maintain and regularly review subject related content on the school website and other social media sites related to the school.

To be reviewed annually as part of the Performance Management Programme.

Signed
…………………………..   

Date ……………….

Signed     
……………………………

Date ……………….


Headteacher

Main Scale Teacher

Personal Specification

	Education / Qualifications / Knowledge
	Essential
	Desirable
	Assessed by

	Qualified Teacher Status
	(
	
	Application Letter

	Qualified to degree level, including SENCO accreditation
	(
	
	Application Letter

	Evidence of Continuing Professional Development 
	(
	
	Application Letter

	Up to date knowledge and understanding of what constitutes effective teaching and learning
	(
	
	Interview/Application letter

	Well developed subject/curriculum knowledge and understanding
	(
(
	
	Application

Interview/Application letter

	Knowledge and understanding of special needs education and Inclusion
	(
	
	Application letter 

	Current experience of the National Strategy Renewed Frameworks.
	
	(
	Interview/Application letter 


	Experience
	
	
	

	Experience as an excellent primary practitioner.
	(
	
	Application letter 

	Experience of working with/as part of a team
	
	(

	Application letter/Interview

	Experience of supporting children with Special Needs
	
	(
	Application letter 

	Demonstrate a commitment to high educational standards and maximising the achievements of all pupils
	(
(

	
	Application letter 

Interview/Application letter

	Proven experience of high quality teaching and good pupil progress outcomes
	(

	
	Interview/Application letter 

	Proven ability of working with parents and the community 
	
	(

	Interview/Application letter

	Experience of pastoral care with both pupils and staff


	(

	
	Interview/Application letter 

	Experience of assessment procedures


	(

	
	Interview/Application letter 


	Aptitudes and Skills
	
	
	

	Ability to relate positively to a wide range of partners within and beyond the immediate community
	(

	
	Interview 

	Proficiency in the use of ICT and how it can be used to enhance pupils’ learning
	
	(

	Interview

	Ability to monitor/evaluate the work of the school
	(

	
	Interview/Application 

letter 

	Ability to demonstrate sound and balanced judgement, decisiveness and flexibility
	(

	
	Interview/Application 

letter

	Good organisational abilities


	(

	
	Interview/Application 

letter

	Ability to work to agreed targets


	(

	
	Interview/Application 

letter


	Personal Attributes
	
	
	

	The ability to work alongside colleagues to promote excellence and develop the professional capacity of others
	(

	
	Interview

	To be able to lead and motivate pupils demonstrating the central importance of high expectation and achievement for all pupils
	(

	
	Interview

	Be able to uphold the practice and ethos of the school to promote and celebrate cultural diversity promoting and respecting citizenship
	(

	
	Interview/Application letter

	High calibre written and oral communication skills


	(

	
	Interview/Application letter

	A commitment to Continuing Professional Development


	(

	
	Application letter

	Energetic and robust with stamina to cope with rigour and demand of school improvement


	(

	
	References 

Interview/Application letter

	Integrity, loyalty and sensitivity


	(

	
	References/ Application letter


	Circumstances
	
	
	

	Flexible approach to working hours


	(

	
	Interview

	Willingness to become involved in all aspects of school
	(

	
	Interview

	Strong support from confidential referees


	(

	
	References

	A consistent attendance record


	(

	
	Application letter

	Effective work-life balance in and out of school


	(

	
	References

	Willingness to be involved in out of school activities


	
	(

	Application letter


	Equal Opportunities
	
	
	

	Commitment to and willingness to promote equal opportunities.
	(

	
	Interview
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