1. Manage a Team of 6 social workers in SGO & Connected Persons Team & Post Order Support Team)Able to appraise information and make sound judgements and decisions to safeguard children and promote good outcomes. 
1. Responsible for the SGO/Connected Persons Team – remit covers Viability assessment and Schedule 4 assessment; Connected Person carer assessments and SGO Assessments
1. Case management/oversight of supervision of Regulation 24 carers and unregulated placements.
1. Responsible for the Post SGO Support Services – remit covers pre and post SGO support services   (assessment of needs; provision of services and ASF applications)
1. Working closely with Social Work Teams to ensure court timelines for Viability & SGO & Connected Person assessment are met.
1. Attendance at Legal Planning meetings & regular liaison with Legal Services to avoid delays in filing court ordered assessments.
1. Attendance at Permanency Planning meetings
1. Attendance and oversight of Permanency Supervision Groups (group/reflective supervision)
1. To work closely with partner Agencies – GrandParent Plus & PAC UK and others in the provision of SGO related services for SGO carers pre and post order.
1. To work closely with the HOS in reviewing service level agreement for partner agencies
1. Budget monitoring and effective allocation of resources. To include attendance at Finance Panel
1. Management oversight and review of all Alternative carers financial support packages (also includes adopters)
1. Oversight of joint working with Adoption and Permanency Consortium
1. Attendance at Fostering Panel meetings – approval of Connected person carers & Reg 25 extension and advice
1. To work closely with colleagues in the Health Service to ensure timely completion of carer health assessments
1. Monitoring and QA of Kinship carers paperwork and SGO reports
1. Work closely with the Agency Panel Adviser to ensure cases are presented to the Fostering & Adoption panel in a timely manner and actions are promptly followed up.
1. Monitoring and QA of all ASF applications
1. Case File Audit
1. Collation of ALB and Team/Service Performance data
1. Attendance at Children Service Performance review meetings- (use the information gained in service review and improvement)


Knowledge & Skills
1. Sound knowledge of the Child Care legislations and Care Planning regulations
1. Sound knowledge of the Fostering regulation and National Minimum Standards
1. Good knowledge base and practice experience of permanency planning for children
1. Good interpersonal skills
1. Good assessment skills and able to appraise situations to make well informed decisions and plans to safeguard and promote better outcomes for children.
1. Able to work in a flexible and proactive manner when dealing with complex situations.
1. Good report writing skills
1. Performance driven and focussed on achieving good outcomes for children and their families.  
1. Knowledge and practice experience about Adoption is desirable
1. Able to work well under pressure and able to priorities work inflow and outflow to ensure timelines are met..
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