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	Job title: Deaf Instructor	
	Status:  Temporary

	Team: Hearing Impaired Unit
	Reports to: Head of Provision (P-HIC)

	
	Direct reports: None

	Department:  SEND

	Departmental budget holder: N.


Position context:
Our purpose: To inspire our family of schools to provide opportunities for our pupils, staff and leaders to be the best they can be; to create a passion for lifelong learning; to enable our pupils to become confident and impactful world citizens. 
Position purpose:
· To be responsible for communicating and supporting deaf children and ensuring they can access the curriculum and communicate with their teachers and other children.  
· To work alongside other professionals, such as teachers of the deaf, mainstream teachers and teaching assistants.
· To be responsible (under the supervision of a teacher of the deaf) for planning and preparing BSL learning activities to small groups of deaf children.
· To work with colleagues to ensure pupil IEP targets are being met.
· To manage and supervise pupil behaviour.

Position accountabilities:
	Accountability
	Key activities 

	Strategy
	· Is aware of and understands the ELAT Vision, Mission and Values
· Will make a positive contribution to the teaching and learning programme in accordance with the ethos, aims and objectives of the School.

	Planning 
	· Plan, organise and manage activities and tasks, which reflect specific curriculum expertise, knowledge and understanding.
· To support deaf pupil’s BSL language acquisition through teaching BSL to deaf children taking responsibility for producing teaching materials, displays, assessment processing and record keeping.  Opportunities may also arise to teach BSL to families, parents and professionals across the local authority.
· Development of Individual Education Plans or targeted learning objectives

	Delivery
	· To work under the supervision and guidance of the Head of P-HIC.
· To support the promotion of deaf awareness throughout the school, both formally and informally, providing resources and displays as well as delivering deaf awareness/BSL sessions through assemblies and to classes throughout the school.
· To be involved in the implementation and evaluation of inclusion of deaf students in the school.
· To take a role in developing students’ deaf identity and cultural awareness and promote skills with related technology e.g. minicom, fax etc.
· To provide support, both direct and indirect, for deaf pupils with a variety of hearing loss, in the mainstream and P-HIC learning environments.
· To work in class with deaf learners to facilitate communication and access using BSL as appropriate.
· To translate the content of lessons and wider school activities into BSL to meet the needs and preferences of the pupil enabling them to access information and to facilitate two-way communication.  Including, as appropriate, producing videos to support the school’s social media.
· To liaise between the pupil, class teacher and peer group to facilitate successful integration.
· To liaise closely with teaching staff regarding the delivery of lessons, advising as appropriate on the modification and differentiation of the learning environment, materials and delivery styles.
· To provide direct support for all deaf pupils during activities outside the classroom, including for example residential trips, travel training, trips and visits.
· To work within a group of professionals supporting the learning of deaf pupils, individually or in small groups under the guidance of the Teacher of the Deaf. 
· To apply specialist strategies to meet the needs of each individual learner.
· To assist in the preparation of learning materials appropriate to the needs of specific deaf learners.
· To adapt or enhance the learning environment though technical aids
· To keep up-to-date records and notes relevant to pupils’ progress and to provide, when required, written information about pupil progress and in particular about support issues.
· To continue to develop a range of communication skills and strategies, including skill in using British Sign Language.
· To provide appropriate support to pupils allow pupils to have full access during assessments.
· To provided access arrangements in lessons to ensure that the pupil’s “normal way of working” is supported.
· To keep abreast of issues concerning the education of deaf pupils and Further and Adult Education, undertaking training and professional updating as appropriate.
· To contribute to the pupil review procedure as requested.
· To attend regular team meetings as required.
· To work effectively as a member of the service team, maintaining team confidentiality and feeding back as appropriate.

	People Management/ Organisational Development 
	· To fully take part in the Trust’s performance management system
· To maintain required level of C.P.D.

	Information Management and Reporting
	· Support the maintenance of pupil records
· Provide information to support pupil progress including information for pupil records, reports, Individual Education Plans and annual reviews 
· Systematically record achievements in lessons, collecting evidence of attainment
· Provide objective and accurate feedback sensitively for pupils, parent etc and producing evidence based reports for a wide variety of audiences

	Data Protection
	· All staff have a responsibility under the 2018 (GDPR) Data Protection Act to ensure that their activities comply with the Data Protection Principles. Staff should not disclose personal data outside the Trust’s procedures, or use personal data held on others for their own purposes.

	Health and Safety
	· Hold responsibility to avoid action that could threaten the health or safety of themselves, other employees, customers or members of the public.

	Good Citizenship
	· Holds personal accountability in ensuring continual focus on enhancing the staff and pupil experience through actions, words and behaviour. Our pupils are the most important members of our institution and must be treated as such







Key Stakeholders:
Internal:  Pupils, Teachers, SEND Team
External: Parents, Carers and appropriate agencies

Knowledge, skill and experience requirements 
Essential:
· Native British Sign Language (BSL) user or someone qualified to Level 6 or above. 
· At least 2 years proven experience of working with deaf children
· A good understanding of the needs of deaf pupils, the impact on learning and the support required to ensure they make progress
· Knowledge of behaviour management, including issues specifically relating to deaf children
· A knowledge and understanding of how to communicate effectively with a deaf pupil
· A good knowledge of relevant educational policies / codes of practice / legislation, including those specific to SEND
· An awareness and understanding of deaf culture
· A good knowledge of different hearing equipment and how to check and maintain a range of hearing aids and cochlear processors.
· Ability to combine sign language, and other methods to provide total communication
· Excellent communication skills: able to communicate effectively and clearly with a range of staff, children, young people, their families and carers
· An ability to develop and adapt materials and resources for lessons
· Able to contribute to and identify the most appropriate strategies to support and meet the deaf pupils’ needs
· Ability to form and maintain appropriate relationships and personal boundaries with children, young people and adults
· Confidence in using ICT to support learning.
· Can prioritise and work well under pressure.
· Able to assess situations and work creatively to solve problems.
· Able to build positive professional working relationships with children, parents and other professionals.
· Motivation to work with children and young people
· Good communication skills
· Flexibility
· Demonstrable interpersonal skills
· Ability to work successfully in a team
· Maintain confidentiality
· Well organised
· Emotional resilience in working with challenging behaviours; and ability to maintain discipline
· To be committed to Continuing Professional Development. Participate in training to develop the competencies to effectively support the deaf pupil and to ensure knowledge and skills are kept up to date
· To be committed to the school's policies and ethos

Desirable:
· Appropriate knowledge of first aid.
· BSL Level 6 qualification Good working knowledge of a variety of children’s varying educational needs.
· Good working knowledge of a variety of children’s varying educational needs
· Experience teaching BSL Level 1 & Level 2
· Experience of working with Primary aged deaf children
Key behaviours:
Demonstrate and role model Trust values which are:

· Passion
· Respect
· Inclusion
· Challenge
· Openness
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