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Job Description
Title of Post: 

6th Form Class Teacher

Salary Range: 

MPS/UPS according to experience

Reporting to:  

Deputy Headteacher / Headteacher

Responsible for: 
Agreed team of teachers and support staff

General Accountabilities
· To support and work with others to achieve the strategic aims of the Academy Trust.
· To be an outstanding ambassador for the Academy.
Teaching and Learning
· To teach a class of students with a range of complex needs
· To monitor teaching and learning within your class
· To be an outstanding practitioner
· To develop others by modeling and coaching best practice
· To track progress and plan interventions where necessary
· To plan, deliver and assess lessons that are designed to meet all the pupils’ individual needs

· To follow the schools agreed policies and systems 

· To lead and motivate staff by setting an excellent example for professional behaviour and integrity.

· To line manage support staff within your class

· To be actively involvement in assemblies and whole school events

Pastoral
· To be responsible for promoting and safeguarding the welfare of children within the school

· To prepare and lead transition and EHCP review meetings

· To support behavior management and pastoral care within your class

· To work closely with parents and other outside agencies to ensure all physical, academic, social and pastoral needs are met

These responsibilities may be reasonably varied from time to time and are not exclusive. This job description will be reviewed annually by the Line Manager and the post holder.
Person Specification
	
	Essential
	Desirable

	Experience
	Experience teaching children with complex and profound learning difficulties  

Evidence of producing outstanding outcomes for children

Experience in differentiating learning in a highly effective way to meet the needs of individual pupils

Outstanding ability to use assessment to accelerate learning

Experience of leading teams and managing staff

Experience of effectively managing performance and holding others to account. 

Experience working effectively with a range of outside agencies 

Experience of managing and motivating children with challenging behaviour
	A track record of building effective teams.

Experience of working with children with a wide range of SEN

Special School Experience

Experience working in a post 16 setting

Experience of teaching ASDAN

	Education
Qualifications
Training

	Possession of a relevant degree or equivalent. 

QTS or QTLS with IfL registration

Proven commitment to continuous personal and professional development

Evidence of regular and appropriate professional development
	Higher level of qualification in SEN

  


	Special knowledge
	Able to lead a class team to achieve high standards of curriculum delivery and outcomes.

Understanding of the principles of assessment and effective record keeping and their use to promote the personal development/ progression of students

Successful experience in the pastoral care of learners

Knowledge of the EHCP process and SEN code of practice, in particular preparation for adulthood

Knowledge of child protection and a wider safeguarding agenda

An understanding of how children learn

Positive methods of managing behaviour.
	Strategies for promoting pupils’ spiritual, moral, social and cultural development including knowledge about citizenship and ethnic and cultural diversity



	Skills
	Communication skills – the ability to make points clearly and listen to and understand the views of others. 

To be able to communicate effectively with parents and other agencies

To exercise effective staff management –to lead and motivate others

To be able to represent the organisation positively in a range of contexts

Self-management – the ability to plan time effectively and organise oneself efficiently

To be able to problem solve

To be able to delegate effectively

To develop the curriculum to ensure it meets the needs of all students within your class

A thorough understanding of the pastoral needs of learners and of barriers to success, with the ability to find solutions

An ability to manage risk in an environment with vulnerable young people

Understanding of different learning styles
	Knowledge of specialist approaches within SEN.

High quality training, planning and delivery skills                                            



	Professional Behaviours
	Be smartly presented for work

Model highest standards of attendance and punctuality

Use positive strategies effectively to improve behaviour

Feedback effectively to staff on their performance

Have high aspirations and expectations for pupils 

Demonstrate respect for colleagues and pupils

Be positive and an excellent role model at all times

Demonstrate energy and vigour, with a commitment to a ‘can do’ culture

Be solution-focused and solution-oriented

Show a commitment to improving own skills as a teacher
	Experience of mentoring others. For example, NQTs or student teachers or other staff requiring support

	Values
	Demonstrate a commitment to a supportive working environment where each individual is shown respect

Uncompromising commitment to equality for all

Motivate self and others to work hard and achieve results.
	


Lime Trust, as an employer, is committed to safeguarding and promoting the welfare of children and young people as its number one priority. This includes a commitment to robust recruitment, selection and induction procedures. The successful candidate will be subject to an enhanced DBS check.

All our schools are UNICEF Rights Respecting Schools and support the UN Convention on the Rights of the Child.


