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	Job Description & Person Specification 


Job Description & Person Specification 


	Post Title:
Social Worker 
	Grade:
BR11/BR12

	Department:
Education Care & Health Services
	Division/Section:  Children’s Social Care


	Post No:  0000002635, 2641,  2645, 2652, 2653, 2654, 2661, 2662, 2675, 2686, 9305, 9448, 12207, 2664, 9449, 10946, 11871, 2646, 2674, 2716, 2717, 2719, 28730, 2735, 2787, 2788, 9195, 9196, 9215, 9309, 9310, 9493, 9519, 9625, 9987, 10223, 10503, 2636, 2718, 2773, 9216, 9331, 9485, 9626, 10498
	Reports to:
Team Manager


	MAIN PURPOSE: 
To discharge the authority’s responsibilities under the Children Act 1989 and other relevant legislation with respect to children in need, particularly those in need of protection and those looked after by the authority.



	


	CONTACTS AND RELATIONSHIPS: 




	MANAGEMENT AND LEADERSHIP: 




	EQUALITIES:

Implementation of the Council’s equal opportunities policies and its statutory responsibility with regard to other individuals and service delivery. 



	
	Date
	Name

	1.
Date drawn up
	
	

	2.
Given to Post holder
	
	

	3.
Confirmed by Line Manager
	
	

	4.
Evaluated
	
	


	Post Title:
Social Worker 
	Grade:
BR11/BR12

	Department:
EC&HS
	Division/Section: Children’s Social Care

	Post No:  0000002635, 2641,  2645, 2652, 2653, 2654, 2661, 2662, 2675, 2686, 9305, 9448, 12207, 2664, 9449, 10946, 11871, 2646, 2674, 2716, 2717, 2719, 28730, 2735, 2787, 2788, 9195, 9196, 9215, 9309, 9310, 9493, 9519, 9625, 9987, 10223, 10503, 2636, 2718, 2773, 9216, 9331, 9485, 9626, 10498
	Reports to:
Group Manager


	SKILLS & ABILITIES

Ability to work within a framework of legislation, guidance, divisional policies and procedures and accountability to senior officers.

Ability to relate effectively to children, parents and carers, many of whom may be under stress.

Ability to work as a team member and to form professional partnerships with other staff within the Department, colleagues from other agencies, foster carers and residential workers and health and education professionals. This will include an ability to embrace the ‘Every Child Matters’ integration agenda whilst also remaining aware of the roles and responsibilities of others and promoting a positive image of the division and department.

Skill in assessing and analysing situations and in formulating, implementing and reviewing, alongside service users, appropriate intervention programmes. 

Skill in communicating clearly orally and in writing, including an ability to maintain concise case records including Looked After Children documentation and to produce reports for case conferences, courts and other bodies.

Ability to manage working time effectively in order to meet both professional priorities and administrative requirements.

Demonstrate appropriate understanding, knowledge and skills in valuing diversity




	KNOWLEDGE

Knowledge of the Children Act 1989, the 2004 Children Act Amendment and other relevant legislation, regulations and guidance such as new assessment framework.

Knowledge of the range of services, which are available to children and families, and of the organisational framework within which they are provided.

Knowledge of child development and of family functioning and dynamics. 

Knowledge of methods of social work intervention.




	EXPERIENCE 

Experience of children and families social work within a statutory, voluntary or independent sector organisation (experience as a student is acceptable). 

In order to be appointed to Level 3 relevant post qualification experience of a range of casework is required. This must include proven assessment skills and experience of a range of Social work interventions.




	QUALIFICATIONS

Degree or equivalent qualification in Social Care 

Registered with Health and Care Professions Council 

Those holding a social work qualification from 2012 onwards must provide evidence of successfully completing an assessed and supported year in employment OR if newly qualified undertake to an ‘assessed and supported year in employment’ as part of the council’s probationary process. 




	SPECIAL REQUIREMENTS

You are required to have a car/vehicle available for you to use for business purposes as required.

Essential - Driving a car/vehicle is an integral and regular feature of the job; and therefore having a current driving licence and use of own car/vehicle are deemed to be essential and compulsory for the performance of the job.

A satisfactory enhanced Disclosure Barring Service check is required (formerly CRB).



	HR/OPS/BS/Recruitment 

Email address: recruitmentteam@bromley.gov.uk 
	Date Issued: February 2009

	
	Tel Contact: 020 8313 4532

FAX 020 8313 4873
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